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EEGC Farti 151 (14/16) 1).8. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION

DisMiSSAL AND NOTICE OF RIGHTS

To:  Eddie L. Ramos Santa From:  San Juan Local Office
Aftos Vills Del Carmen 525 F D Roosevelt Ave
Calle Ponce M43 1202 Plaza Las Americas
Caguas, PR 80725 San Juan, PR 00918
[:g Cn behalf of person(s) aggrisved whose jddentity is
CONFIDENTIAL 129 CFR §1601.7(a))
EFOC Charge No. FEQC Representaiive Teigphone No.

Damien Luna,
545-2015-00458 Investigator (787) 520-5518

THE EEOC IS CLOSING ITS FILE ON THIS CHARGE FOR THE FOLLOWING REASON:
The facts alleged in the charge fail to state 2 claim under any of the statutes enforced by the EEQC.

Your aliegations did not involve a disability as defined by the Americans With Disabilities Act
The Respondent employs less than the requirsd number of smployees or is not otherwise covered by the statules.

Your charge was nat timely filed with EEOC: in other words, you weaited too long after the date(s) of the alleged
diserimination to fite your charge

The EEOQC issues the following determination: Based upon its investigation, the EEQC is unable to conclude that the
information obtained establishes violations of the statutes. This does not cerify that the respondent is in compliance with
e statutes. No finding is made as to any other issues that might be construad as having been raised by this charge.

M OOUU

The EEQC has adopted the findings of the state or tocal fair employment practices agency that investigated this charge.
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Other (brisfty state)

- NOTICE OF SUIT RIGHTS -

(See the additional information attached to this form )

Title VII, the Americans with Disabilities Act, the Genetic Information Nondiscrimination Act, or the Age
Discrimination in Employment Act: This will be the only notice of dismissal and of your right to sue that we will sand you.
You may file a lawsuit against the respondent(s) under federal law based on this charge in federal or state court. Your
tawsuit must be filed WITHIN 80 DAYS of your receipt of this notice; or your right to sue based on this charge will be

lost. (The time fimit for filing suit bhased on a claim under state law may be different.)

Equal Pay Act (EPA) EPA suits must be filed in federal or state court within 2 years (3 years for wiilful vigiations) of the
alfeged EPA underpayment. This means that backpay due for any violations that cccurred more than 2 years (3 vears)
before you file suit may not be collectible.

On behalf of the Commission

November 21, 2019

Enclosurasis) {Date Mailed)

Loca!l Office Director

Monica Y. Vega, Esq.
Executive Advisor
Municipality of Caguas
PO Box 967

Caguas, PR 00726



