EEGC Form 181 (11716] U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION

DISmMISSAL AND NOTIGE OF RIGHTS

To.  Jose De Leon Figueroa From:  San Juan Local Office
Calle Genova A J 2 525 F D Roosevelt Ave
Caguas Norte 1202 Plaza Las Arericas
Caguas, PR 00725 San Judn, PR 00918
] On behalf of person(s) aggrieved whose identity 5
CONFIDENTIAL (29 CFR §1601.7(a))
EEOG Charge Na: EEQG Representative Telephone No.

Luis Calzada,
515-2016-00530 Investigator (787) 771-1456

THE EEOC IS CLOSING [TS FILE ON THIS CHARGE FOR THE FOLLOWING REASON:
The facts alieged in the charge fail to state a claim under any of the statutes enforced by the EEQC.

Your aliegation's did nat involve a disabifity as defined by the Américans With Disabilities Act.

The Respondént employs less than the required number 6f employees or is not otherwise covered by the statutes.

Your charge was not timely filed with EEQC; in other wards, you waited too long after thé date(s) of the alleged
discrimination to file your charge

The EEQC issues the following determination: Based upon its investigation, the EEOC Is unable to conclude that the
information obtained establishes violatiohs of the statutés. This does not certify that the respondent is in compliance with

the statutes. No finding is made as to any other issues that might be construed as having been raised by this charge,

The EEOC has adopted the findings of the state or local fair employment practices agency that investigated this charge.
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Other (brefly state)

- NOTICE OF SUIT RIGHTS -
{See the additional information attached to this form.)
Title VI, the Americans with Disabilities Act, the Genétic Information Nondiscrimination Act, or the Age

Diserimination in Employment Act; This will be the only notice of dismissat and of your right to sue that Wwe will send you.
You may fite a lawsuit against the respondent(s) under federal iaw based an thig charge In federal or state court, Your
lawsuiit must be filed WITHIN 90 DAYS of your receipt of this notice; or your right to sue based on this chiarge will be
lost. (The time limit for filing suit based on a claim under state law may be different,)

Equal Pay Act (EPA): EPA suits must be filed in federal or state court w_ithm 2 years (3 years for willfdl violations) of the
alleged EPA underpayment. This means that backpay due for any violations that occurred more than 2 years (3 years)

befare you file 5uit may not be colléctible.
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Endlosires(s) ' ' Williém R 'tsqu‘hez, (Date Mailed)
Local Office Director

%% e~Lucille J. Cordero

Human Résolir¢es Director
Municipio de Caguas
Apartado 907

Padial Meércado

Caguds, PR 00728




